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The development of corporate leaders is an important task. The success of the existence and development

of the business depends on the level of their competencies. This emphasizes the relevance of the author's

research.

Abstract. It should indicate the contribution of the author to the solution of the problem. Are the models

developed by him? Is it the result of a generalization of proposals from other studies? Are the planning

methods of these models the methods proposed by the author? Are they the result of his analysis of existing

models?

Introduction. It should point out why the development of leaders for corporations in rapidly developing

countries is important. What is the role of effective methods in this process?

Literature Survey. It is necessary to analyze the approaches of other researchers to solving the problem.

Provide references.

Process of Selection of the Executive Training and Development. It is necessary to clarify what the six-

step process is offered for. The author mentions the advantages and problems to train the executives of

corporations in developing countries. However, the author points only to the advantages and does not

characterize the problems.

Conclusions. It is necessary to generalize the results of the research and clarify the author's

recommendations for choosing the way to develop leaders.
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