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The keywords can be decreased and reviewed. Paragraphs should be shown carefully. Discussion and limitations parts

can be added. The sentences in the conclusion part are too competitive; they must be more generalized because it is

difficult to claim such statements after those analysis processes. This study has potential; it is contributing to the literature.

It can be improved with some corrections and additional parts.

Qeios, CC-BY 4.0   ·   Review, January 16, 2024

Qeios ID: 1B5UBR   ·   https://doi.org/10.32388/1B5UBR 1/1

https://www.qeios.com/profile/64199

	Review of: "The Impact of Leadership and Talent Management: The Case of Generation Z in The Lebanese Retail Sector"

