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This paper does not have a strong theoretical framework and rigorous literature review to provide a base for the need of

this paper. It appears to be a simple article without considering any research methodology. For example, it does not

provide an introduction and operational definition of variables, no headings and subheadings for reviewers and readers to

make it more comprehensible. It should include more studies, especially empirical studies, to support the importance of

the topic and its implications in the corporate sector.

Though the topic is relevant to the existing time where the individualistic approach has become a way of life, this paper

should situate the study in the broader literature rather than limiting it to a word mostly used by the Muslim community

only. So, for future studies, this aspect can be removed by researchers if they want to work in the same area and can be

implemented in other contexts also.

Already, many constructive suggestions have been provided by other reviewers to improve further and explain this paper's

usefulness to enhance organizational and social cohesion among senior managers.
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