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METHOD

A table showing different socio-demographic features of respondents will be more illustrative.

All reporting involving decimal numbers is advised to be presented with a leading 0. For example, 0.09 in place of .09.

A simple mathematical model for the considered variables is encouraged to be presented.

RESULTS

For ease of reference for future works, all factors denoted by r1, r4, r5, … in figure 1 should be clearly defined.

REFERENCE

The authors should endeavour to make reference to recent research as most of the quoted works are somehow obsolete.

It is suggested that the authors should find a way of presenting a table showing all considered factors (questionnaire)

utilized for the study.
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