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This paper lacks elucidation with regard to what it has claimed. Such claims ‘could’ possibly be trustworthy, but readers

should be informed ‘how’ they are so. Authors need to clarify the procedures and processes of their study, as it is a

requisite for them to vividly discuss their methodological considerations and approaches (data collection, management,

use, analysis, interpretations, and presentation). They should also provide background to their study, introduce readers to

the context under study, and give illuminations of concepts like cohesiveness, team-building, trust-building, strategic team-

building, cooperative partnership, cohesive leadership, etc. Authors have written about outdoor activities which could only

be part of an intervention scheme. Such activities are, however, unidentified, entirely impalpable, and contextually

unexplored. The paper did not elucidate what outdoor activities are, how they were planned during the course of action,

how they were carried out, how authors managed their data while doing it, what their outcomes were, etc. It merely has a

literature review appearance, which is also completely far from synthesis. Authors did not discuss how they

conceptualized the benefits of outdoor activities in relation to stress reduction and enhanced decision-making skills. They

claimed that effective intervention in team development is essential for fostering cohesion within corporate team dynamics.

Nevertheless, this study does not own data that bear evidence for the certain arguments and conclusions presented.
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