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The article combines insights from various disciplines such as organizational studies, technology, and psychology, leading

to a comprehensive analysis of the subject matter. The article's focus on power dynamics, especially the shift from

production operations to human cognition, is a notable strength. This perspective sheds light on the evolving role of

managers and the strategic importance of AI in organizational decision-making.

The article could benefit from a clearer structure that outlines the main points and their progression. Subheadings could

be used to guide the reader through the different sections of the article. The article discusses the impact of AI on

organizations, but it could expand on how AI's transformative effects extend beyond the organizational context to

influence society as a whole. While the article acknowledges potential challenges of AI, it leans towards highlighting its

positive aspects. Adding a more balanced discussion of both benefits and potential drawbacks would strengthen the

analysis.
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