Q Qeios, CC-BY 4.0 - Review, January 30, 2024

Review of: "Gender and Organizational Conflict
Management: The Mediating Role of Personality”

Senem Gurkan'

1 Ondokuz Mayis University

Potential competing interests: No potential competing interests to declare.

1. The specific comments are written in the supplementary Word file.

2. The arguments need sulfficient support from more sources or empirical material, together with some strong arguments
and/or generalizations.

3. As a whole, the statistical analysis is sufficient; but the other parts need to be evaluated and improved.

4. Check of English language or proofreading must be done.

5. Adding more recent publications is a must.
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