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Considering the points discussed, it's advisable for the government to revise academic promotion criteria to ensure

fairness. Research papers where academicians appear beyond the first position should not be considered personal

publications. It's vital to represent supervisors' contributions accurately in authorship. Usually, the average authors per

document are more than 3 (Kumar et al., 2023). Clearly defining roles for assistants and investigators is essential.

Promoting independent endeavors, maintaining library records, and obtaining institutional approval for authorship will

enhance transparency. While the reforms tackle authorship concerns, excluding supervisors might impede valid

contributions. Striking a balance in authorship standards and fostering collaboration should be emphasized. 
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