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This paper appears as a basic conceptual analysis despite being reasonably thorough in its initial research and
presentation. Furthermore, it would be vital to include more citations and references to accurately account for the
complexity of this topic. If the researcher's previous studies or academic work products served as the foundation for this
study's purpose, the methodology, conclusions, and discussion sections should also be included and expanded for a more
comprehensive explanation. Despite the lack of novelty regarding this research topic, while this article has primarily
focused on a particular phrase used by Muslims, such research should also exhibit more connectivity with other
contextually related terms. It is admirable why and how this research idea can benefit institutions and organizations
broadly, without being solely limited to Muslim-based individuals and organizations. Likewise, this paper also attempts to
explain how such an idea could be practically implemented in practice depending on the various environmental
surroundings or the organization's cultural values (see Schein and Hofstede et al. for additional informational support).
Previously, other reviews of this article have provided valuable suggestions and recommendations to further elaborate and
explain the cultural ideals that are typically associated with Ta'awun and its useful connections to enhancing

organizational and social cohesion.
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