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The research topic was good, but there were some important observations:

 1- The introduction was poor in terms of clarifying the organizational problems related to organizational conflict and ways

to address them. 

2- The researcher relied on very old sources, which weakens the accuracy of the opinions that were conveyed, so we

suggest relying on modern sources in the article. It must not be less than five years from the current year, except for

necessary cases.
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