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The authors started a study that is difficult to implement because of the scales they used. However, it can be seen as a
very important start in terms of workplace peace and general health. As for the aspects that need to be improved:

The TCIl mentioned in section 1.2 is given in more detail in the methods section and can be removed here.

If age is an important variable affecting the hypotheses, the sample size is too small. In addition, there is no one between
30-40 years old and representation is not ensured.

In the gender variable, women are dominant, so it is not appropriate to evaluate the gender variable. More men should be
included in the study.

If it is designed as a multicenter study, more effective and reliable results can be obtained. As stated by the authors, this
study should be considered as a pilot study and the sample should be enriched by converting it into a multicenter study.

In this state, it would not be appropriate to comment on the results and come to conclusions.

Best regards.
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