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Thank you for giving me the opportunity to review this good article. Overall, | find the article to be well-written and clear.

However, | do have two suggestions for improvement:

Firstly, it would be beneficial if the research hypotheses were written separately and clearly. This would provide a clearer

understanding of the specific objectives being addressed.

Secondly, it is important to provide more detailed explanations regarding the type of study and research method
employed. It would be helpful to include information about the sampling method used, how the sample size was

calculated, and the rationale behind selecting those particular samples.
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