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“American Institutional Stereotypes: A Pilot Investigation of Factor Structure”

This manuscript aimed to determine the American institutional stereotypes of “government agencies,” “corporations,” and

“nonprofit advocacy groups” by two studies. The results revealed that American institutional stereotypes exhibited an

unexpectedly invariant structure based on beneficial versus harmful attributes. Overall, this topic is important and the

findings added novel insights into the institutional stereotypes. However, some concerns appeared after reading the whole

manuscript.

1. The structural validity of traditional stereotype content scales was criticized during recent studies and one latest peper

summarized and re-analyzed the publised data. It would be also interesting to exam the structure validity of the current

scales used to describe the institutional stereotypes.
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