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The revised manuscript still contains minor errors that need to be addressed.

The role of gender as a mediator was mentioned in the abstract, but it plays a moderating role in the rest of the

manuscript.

The role of the two focal theories, Resource-Based Theory and McGregor’s Theory of X and Y, was not clear in the

research framework.

The authors need to update the current stream of research to enhance the depth of the literature review.
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