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1. The abstract does not yet explain the research process, so the research results are not clear.

Adjust it to the title of the article and the variables discussed.

It should be adjusted to the title of the article so as not to expand the discussion.

What is the potential medium?

Previous research should be in the last 5 years so that the results can be used as a reference for this article.

The writing is systematic so that the intent and results are clear.
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Models of the relationship between gender conflict management and organizational personality mediation should be

presented as well.
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