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Abstract:

The abstract effectively outlines the aim of the study and its relevance to managers. However, it lacks specificity regarding

the findings of the meta-analysis. Adding a brief summary of key findings would enhance its comprehensiveness.

Introduction:

While the introduction briefly touches upon the importance of employee development and turnover intention, it lacks depth

and context. Consider providing more background information on the significance of these concepts in organizational

settings to engage readers effectively.

Concepts of This Study and Turnover Intention:

This section provides definitions of the variables under study but lacks citations to support these definitions. Including

references to scholarly literature would add credibility and help readers understand the concepts better.

Methodology:

The methodology section lacks detail on the specific criteria used for selecting studies. Providing clarity on inclusion and

exclusion criteria would improve the transparency and replicability of the meta-analysis.

Additionally, there is no mention of the process for data extraction and analysis. Including details on how effect sizes were

computed and how heterogeneity was assessed would enhance the rigor of the study.

Findings:

While the presentation of findings in Table 1 is clear, there is limited interpretation or discussion of the results. Providing

insights into the implications of effect sizes and heterogeneity would help readers understand the significance of the

findings.

The discussion on publication bias testing is somewhat convoluted and could be streamlined for clarity. Simplifying the

presentation of results and focusing on key insights would improve readability.

Discussion:
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The discussion section provides a broad overview of the findings but lacks depth in analyzing their implications. Consider

delving into the practical implications of the results for organizational leaders and suggesting potential strategies for

addressing turnover intention through employee development initiatives.

Conclusion and Implications:

The conclusion summarizes the main findings but does not offer actionable recommendations for managers. Including

specific suggestions for improving employee development practices based on the study findings would enhance the utility

of the research.

Furthermore, the absence of a review of the literature limits the context for the study. Incorporating a brief literature review

to situate the research within the existing body of knowledge would strengthen the paper.

Overall:

While the study provides valuable insights into the relationship between employee development and turnover intention,

there are several areas where clarity and depth could be improved. Enhancing the methodology section, providing a more

nuanced discussion of the findings, and offering practical recommendations for practitioners would enhance the impact of

the study.

Request for Improvement:

It is recommended to address the aforementioned points to enhance the quality and relevance of the study. Specifically,

providing more detailed methodological information, offering deeper analysis and interpretation of the findings, and

incorporating relevant literature would strengthen the paper's contribution to the field.
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