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It is stated in the first paragraph, “However, there is still little known about personality factors as potential mediating

mechanisms for the relationship between gender and conflict management in organizations.”

Interpret this sentence. Assuming that this information was available, what is the problem that this information is not

available?

In the section where the hypotheses are described, what hypotheses have you investigated? The effect of what on what?

Under what title?

What year did the data collection take place?

The discussion section should be rewritten. General topic and why this study? In this part, the results of this research

should be compared with other research and the differences should be stated. What does it add to the literature? What

management results does this have? What is the purpose of this research? It is suggested to study how to write a

discussion in scientific articles.
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