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My comments:

1/I believe that executive training is so different from worker training with different goals, methods, and evaluation

standard. No necessary to combine together;

2/ Why to set the context on fast-developing countries? How did this context contribute to the theory and practice

development?

3/ Does the training programs increase the worker turnover or not? Could they have spill over effect to society? or just

special knowledge for the focal firms? 
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