
Review of: "Effect of Organisational Factors on
Intrapreneurial Behaviour of Public University Academicians
in Malaysia"

C.A. Saliya1

1 Sri Lanka Institute of Information Technology (SLIT)

Potential competing interests:  No potential competing interests to declare.

Summary of Critical Reviews: Effect of Organisational Factors on Intrapreneurial Behaviour of Public University

Academicians in Malaysia

The article investigates intrapreneurial behavior among academicians in Malaysian public universities, focusing on

organizational factors. The text is well-organized, defining intrapreneurship and addressing the research gap. However,

improvements are suggested for language clarity and explicit discussions on limitations. The methodology is commended

for its positivistic approach and clear presentation but could enhance transparency in sampling. The model assessment is

thorough, with proper justification, but could benefit from more discussion on practical significance. Results and discussion

effectively present and discuss outcomes, but additional exploration of gender influence and model changes is

recommended. The conclusion is strong in summarizing outcomes and delineating theoretical and practical implications.

However, explicit discussions on model modifications and limitations are needed. Overall, the article contributes

significantly to understanding intrapreneurial behavior in Malaysian public universities, with a rating of 4.2/5.
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