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After reviewing the abstract and key sections of the article "Artificial Intelligence and Organizational Change" by Erico

Ernesto Wulf Betancourt, here are my comments aimed at enhancing the article:

Clarify and Expand on Key Concepts:

The article could benefit from a more explicit definition of "AI culture" and how it integrates with organizational culture.

Clarifying these concepts early on would help set the context for later discussions.

Update and Expand References:

Ensure that the references are up to date and consider incorporating recent studies or reports on AI and organizational

change. 

Improve the Clarity and Flow of the Article:

Some sections could be restructured or rewritten for clarity and to improve the logical flow of arguments. Ensuring that

each section builds on the previous one and leads smoothly to the next will enhance readability.

Incorporating these suggestions could help strengthen the article's contribution to the literature on AI .

 

 

 

Qeios, CC-BY 4.0   ·   Review, March 14, 2024

Qeios ID: N7LA94   ·   https://doi.org/10.32388/N7LA94 1/1

https://www.qeios.com/profile/82657

	Review of: "Artificial Intelligence and Organizational Change"

