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Here is the review comments.

1. The authors need to explore the research background why it was done in the Pakistani nurses.

2. The authors need to clarify the correctness of the variables'indicators. They must measure what to be measured

correctly.

3. The authors need to clarify the correctness of the mediating effect of employees well-being on safety climate logically

and theoretically. It should be in reverse.

4. The authors need to clarify the correctness of existing of two kinds of leadership styles in the research model. They

didn't need do that. The authors need to use a leadership variable only instead. Then, they need to explore what kind

of styles preferred by the respondents. 
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