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Problem statement needs to be strengthened to justify the research gaps of the study. 

The rationale for the inclusion of specific organisation-related variables in explaining academicians' intrapreneurial

behaviour should be explained clearly.

Gender, which is a moderator in the research model, was indicated as a mediator in the abstract.

The literatures were a bit old. Intrapreneurial Behaviour of Academicians (range from 2012 to 2017. More than ten years

ago. Add recent articles like :

Title:
Marital Status, Gender, and Beyond: Intrapreneurship and Corporate Social Responsibility for Enhanced Employee
Commitment 

Journal: Int. J. of Work Innovation

Title:
Intrapreneurial behaviors and the innovative performance of technology enterprises: Employees characteristics moderating
effect 

Journal: Int. J. of Technoentrepreneurship
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