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Thank you for giving me the chance to review the manuscript entitled ““Same team, different colours”: Examining the

association between shared identity and interoperability in multi-agency discussion-based exercises.”

The topic of the manuscript is important for organizational crisis management literature. It may be attractive to the

international audience.

However, the sample size as well as the lack of consideration of the stress factor affect the results of this study. The

authors may explain how they could minimize the impacts of these two limitations.

Also, this manuscript can be enhanced if:

identifying the research gap;

stating practical implications at the end of the manuscript;

identifying the control variables;

Describing the thematic framework characteristics for this study;

explaining how they did filter the “relevant passages”.

Best regards,
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