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Abstract

The abstract is succinct and aligns well with the article's title, effectively covering the core variables: Islamic Work Ethics,

Psychological Capital, and Organizational Citizenship Behavior. It provides readers with a clear overview of the study’s

focus and primary constructs. This summary offers a solid foundation for understanding the article’s objective and

methodology.

Introduction

The article’s introduction brings an insightful yet somewhat imprecise discussion regarding the role of crises in

management. While crises are indeed inherent in management, equating technological advancements with crises seems

misplaced. Technological innovations are generally intended to improve existing processes and work environments.

Issues arise not necessarily from the advancements themselves, but from resistance to change or the readiness of the

workforce to adapt to these changes. The author could refine this perspective by addressing the challenges of workforce

adaptation to technological innovations rather than framing innovation as a crisis factor.

Review of Literature

A key area for improvement in this empirical article is the literature review section. The article lacks a comprehensive

exploration of mainstream literature and omits theoretical and conceptual frameworks, which are essential in business

research. The absence of these frameworks limits the article's capacity to ground its study within existing research. A well-

rounded literature review would offer a structured understanding of Islamic Work Ethics, Psychological Capital, and

Organizational Citizenship Behavior, allowing readers to contextualize the research better.

Materials and Methods

The article generally provides an adequate methodology; however, the use of first-person pronouns detracts from the

formal tone expected in business research. Adhering to an objective and impersonal writing style is crucial for maintaining
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professionalism in empirical studies. Nonetheless, other aspects of this section are well-structured, offering clarity on data

collection and analysis.

Results

The analysis is well-conducted, and the author effectively presents the study's findings. One notable improvement would

be to include the hypotheses in the literature review section rather than introducing them directly in the results section.

Presenting the hypotheses earlier would enhance the study's overall coherence and provide readers with a clear

expectation of the study’s empirical investigation from the outset.

Discussion and Conclusion

The article’s discussion and conclusion are well-articulated, successfully interpreting the study's findings and their

implications. The conclusion emphasizes the significance of Islamic Work Ethics as a mediator in the relationship between

Psychological Capital and Organizational Citizenship Behavior, demonstrating the potential influence of cultural factors in

organizational behavior studies.

References

The references are moderately comprehensive and relevant. Expanding the reference list to include foundational studies

on each variable would enrich the article and give it a stronger scholarly basis.

Summary

Overall, the article addresses an intriguing topic with considerable relevance to organizational behavior, particularly within

cultural contexts that emphasize Islamic Work Ethics. While the study design and findings are sound, the article would

benefit from structural improvements, especially in the literature review, methodology style, and hypotheses presentation.

Addressing these aspects would enhance the clarity, rigor, and overall quality of the research.
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