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1. The idea presented in this article is intriguing, but it lacks sufficient supporting evidence.

2. The writing style of this article is not up to standard as it does not fit into either a case study paper or an empirical
research paper. | would suggest the author enhance the scientific and rigorous aspects of their writing.

3. Can the conclusion reached by the author be applied to any enterprise in any country worldwide? It appears unlikely. |
would recommend the author provide further elucidation.

4. This article requires a re-evaluation or a second review.
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