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* Organization of whole paper from abstract to conclusion needs to be improved.

* There are several typographical mistakes and grammatical issues throughout the manuscript.

* Methods used in this manuscript are not clearly implemented.

* Results and discussion portions need more comprehensive explanations based on the study point.

* Tables should be revised in an articulated way.

Consider these papers in your manuscript:

A Combined Fuzzy Multi-Criteria Decision Making Framework for Evaluation of Islamic Banks: A Case of MENA Region

Using fuzzy DEMATEL and fuzzy similarity to develop a human capital evaluation model

Analysis of factors affecting the implementation of green human resource management using a hybrid fuzzy AHP and

type-2 fuzzy DEMATEL approach
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