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In keeping with the scholarly literature, this paper treats the topic in a highly precise and inventive manner. The study
concept is pertinent and intriguing. The article's excellent writing makes it easy to read. One thing that should be noted,
though, is that the references cited have to be current in order to truly add to the piece what was new and what was
found. | recommend reading up on studies that have been conducted in the previous five years on this subject; The
abstract did not make it apparent what the research challenge was. It is crucial to improve the summary in order to make
it accurately reflect your study and pique readers' attention. Incorporating the study's theoretical and practical

contributions into the conversation is crucial.
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