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Dear author,

Thanks for sharing the article with me for review. | have carefully assessed the content. Upon review, it appears that the
article lacks coherence, validity in references, and a logical structure. The content jumps from one subject to another
without establishing clear connections, making it difficult for readers to follow and understand the main argument.

Additionally, the references provided do not appear to be valid or reliable, which undermines the credibility of the article.
Given these shortcomings, | believe it would be best to revisit the article and address the following points:

Coherence and Logical Structure: The article lacks a systematic and rational flow of ideas. The title is Artificial

Intelligence and Organizational Change”, but each paragraph introduces a new subject without proper integration or

connection to the overarching theme.

Validity of References: Many of the references provided in the article do not appear to be valid or reputable sources. It's

essential to ensure that all references cited are from credible sources to maintain the integrity of the research.

Engagement with the Subject Matter: The article does not demonstrate a deep understanding or engagement with the

subject matter. It's crucial to provide well-researched and insightful analysis to contribute meaningfully to the field.

Considering these concerns, | believe it would be beneficial to reevaluate the content and consider revising it with a more

focused and structured approach.
Thank you for considering my feedback, and | wish you the best of luck with your future writing endeavors.

Good Luck!
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