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Thanks a lot for the opportunity to review the article. You may consider the following points to improve the article:

1.lt is an interesting topic. But does that make sense in reality? The selection of board members should not ignore many
practical problems for the sake of equality.

2.The content in the abstract is all about conclusion. There is no research method, research significance and other
content.

3.The Introduction section is more like a review of the literature.

4. There is no process between research methods and results.

5.The format of the reference section should be uniform.
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