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The paper topic is interesting and up to date. The literature for such a topic is quite old, not fitting the trends of

contemporary academic efforts. The methodology adopted is quite robust and interesting. The statistical analysis is

robust, fitting the purpose, and method. The conclusions disappointingly refer to old research outputs. The authors should

reconsider the overall presentation of the paper, the sources used, and the research advancement of the field using up-

to-date sources. 
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