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The research article titled “Enhancing Corporate Cohesion with Ta’awun through Outdoor Activities for Senior Managers”

by Suhaimi Mhd. Sarif and Yusof Ismail presents an analysis of the role of outdoor activities in promoting group cohesion

among senior managers.

The abstract succinctly describes the focus of the research, emphasizing the psychological benefits of outdoor activities.

The introduction sets the context, referencing relevant studies and incorporating a unique cultural perspective.

Unfortunately, the article lacks a section dedicated to methodology, raising concerns about the reliability and validity of the

research. Including details about the study design, sample size, data collection, and analysis methods is essential.

Furthermore, to facilitate the understanding of reviewers and readers, headings and subheadings are missing.

The results and discussion integrate the conclusions of several studies, emphasizing the importance of trust, cultural

sensitivity, and leadership in team-building activities.

The collective findings from these surveys provide a complete understanding of the crucial importance of team cohesion

in diverse corporate environments. Including recommendations for future research or practical applications would

strengthen the conclusion.

The references section is reduced and therefore lacks more citations and references to reinforce this study.
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